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+ Are you struggling to comply with IT audits?

@ Those problems have now been solved

HellolD Provisioning is a 100% cloud solution that fully automates user
account management for companies. With HellolD, a link is established
between the HR system and the user accounts in the network. This automates
the entire entry, transfer and exit process. Account data and user rights are

automatically kept up-to-date, saving organisations unnecessary licence costs

and making (security) audits easy.

Safer, more efficient processes and satisfied employees

In many organisations, creating, modifying and
deleting user accounts is still a manual, complex
and time-consuming task for the IT department.
The IT team receives personnel data from HR
and other organisational units and then
manually configures accounts. Including the
corresponding rights, software licences and
other facilities. In particular, keeping account
data and associated IT rights up to date is often
not well organised. Expensive licences often run
unnecessarily long, rights reversals are forgotten
and it even happens that former employees still
have access to their old accounts with all the
associated risks.

Tools4ever.co.uk

With HellolD Provisioning, organisations can
effortlessly migrate to an automated user
account solution. More and more organisations
use their HR system as a core registration system,
in which all relevant information about
employees is stored. For example, data such as
personal details, contract start and end date,
position, manager and department. By linking
HellolID to the HR system, an employee is
recorded at one point, uniformly and controlled,
and all other systems adopt this data. An account
is automatically configured for a new colleague
and job changes of employees automatically lead
to the adjustment of their rights and licences.
Changes are made quickly, error-free and
efficiently.
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User-friendly inflow, throughput and outflow
processes

Account create

# Configure & Clear

Nothing is more important than happy employees
and that starts from their first day of work. HelloID Provisioning

automates the entire entry, transfer and outflow process. A
By linking to the HR system, a new employee already receives
the user account, access rights, required software

and other resources on their first working day. PR
When an employee moves on to another function
and/ordepartment after some time, the HellolD flow-through
process ensures that the colleague receives adapted rights and
licences receives. Does an employee leave employment? The
account is automatically blocked, as the employment contract ends. Account disable
This prevents a (former) employee from having unnecessary access " **
to applications and systems.

Account enable

# Configure & Clear

Low cost and quickly implemented

Implementing HellolD Provisioning can usually be realised within a day. Organisations no longer rely on
long projects with expensive consultants. No customisation is required and the necessary process
flows are easily configured using a graphical interface. There are also minimal system administration
costs with HelloID. In fact, creating, modifying and deleting user accounts takes considerably less time.
In addition, HellolD is automatically updated monthly to include new features, developments and new
links to external IT systems.

Improved productivity and efficiency

All kinds of information is present in HR to increase service to the organisation. For example, since the
relationship between the manager and an employee is present, it is possible to inform the manager by
e-mail of a newly created user account with the exact details of the employee in question. The same
applies when an employee leaves service. This leads to shorter waiting times and higher productivity
on the shop floor. IT staff spend much less time on routine matters, leaving more room for more
important and complex tasks.

Simple compliance with laws and regulations

Nowadays, people change employers frequently. This often poses a challenge to IT departments, as
hiring and leaving jobs often generate many (manual) tasks with associated productivity and security
risks. With HellolD Provisioning, this data is managed in one place in the organisation instead of by
different departments. As a result, changes are made instantly and error-free in the network, without
the intervention of manual actions. This prevents employees from keeping unnecessary rights and
licences (so-called rights accumulation) and former employees from still being able to access company-
sensitive information. In this way, HellolD reduces the risk of data leaks and helps organisations
comply with current laws and regulations.
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